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Certified Strengths Coach - Gallup (US) certification program and has demonstrated
outstanding commitment to using strengths-based
development to help others learn, grow, develop,
and succeed.
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PCC (Professional Certified Coach) - knowledge and proficient use of core coaching
International Coach Federations skills through a comprehensive application and
evaluation process designed to ensure high
standards for the coaching profession and the
clients it serves.
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1. Identifying B 202443 H Gonzaga I explore the age when Japanese people possessed unique
Virtuous 21H University virtue and spirituality, and their leadership functioned
Characteristics of effectively. Furthermore, I deconstruct some of Nitobe s
Servant (1900) concepts of Bushido: Soul of Japan and align them
Leadership with more nuanced and specific constructs in the current
Applied to literature. 1 identify the virtuous characteristics of
Japanese Bushido that apply to servant leadership to develop
Organizational leadership in Japanese organizational culture. I arrived at
Culture a proposed pathway for servant leadership that aligned with
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Japanese virtue and spirituality. Servant leadership aligned
with Japanese virtuous characteristics is necessary,
measurable, trainable, and within reach for Japanese leaders
who extend their grasp.
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3.Washington State 201242104 |Washington State Case Study of Exchange Program between Nishinomiya and
Sister Cities Sister Cities Spokane
Conference 2012 Association

4,Sister Cities 20054E07H |Sister Cities Showcase of Exchange Program between Nishinomiya and Spokane
International International
Annual Conference
2005
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Sister Cities Association of Spokane, Board of Directors
Spokane-Nishinomiya Sister City Society, President
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